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_" INDEX has been compiled so that quick and simple reference may be made 

to important articles which have appeared in the 1972 edition of the Cana- 
dian Personnel and Industrial Relations Journal and its satellite Canadian Training 
Digest. 


All major articles are listed alphabetically in the titles under which they origin- 
ally appeared in the JouRNAL. Such things as news items, book reviews, and 
editorials are not indexed, though guest editorials are, and some smaller articles 
of use for reference are included. 


The author index is alphabetical and the numbers cross refer to the title of the 
articles listed in the main index. 


Major subjects are listed and numbers refer to the main index also. 


Numbers given articles in the main index continue from those in the index 
for the first nine years of the JouRNAL, published in January, 1964 and continued 
each January thereafter. 


May we remind you again that the JoURNAL has been microfilmed from June, 
1954 to the present and prints are available for $60 for the entire collection to 
date (including 1972) from the Canadian Personnel and Industrial Relations 
Journal, 74 Victoria Street, Suite 616, Toronto 210, Ontario. 
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